Lessons Learned on the Way to Retirement
Be sure to read all the booklets and documentation provide on Personnel’s and Retirement’s web sites. See links below. 
Be sure to understand which retirement program you are in (Defined Contribution or Cash Balance) because the payout options are not quite the same. There are restrictions for partial withdrawals for the cash balance program.

Retiree Benefits not to be confused with COBRA. Retiree benefits apply to those eligible for retirement and are available until Medicare eligibility at age 65. Health, dental and vision benefits are available to retirees (up to age 65). The retiree pays the full cost of the benefits. 
Left over vacation and sick leave can be deferred into a Deferred Compensation Plan account provided you have an account setup one month before the month you plan to retire. The account is subject to catch-up limits. Paperwork requesting sick and vacation leave deferment must be submitted to HR payroll 30 days prior to retirement date. Good idea to contact HR representative 1 to 2 days before the expiration of 30 day period to ensure form is submitted in a timely manner. 
Defined contribution retirement funds can be left in the State Retirement and managed through the Record Keeper’s (Ameritas) website. Systematic withdrawals can be made from defined contribution accounts. Lower fees associated with leaving money in the state retirement system. 

Annuity options are flexible for defined contribution plans in that you can buy them in any amount (subject to minimum of a few thousand) according to their specific periods of years. Can also be intermixed with systematic withdrawals. 
The retirement personnel are great at answering questions. Call 402-471-2053. 
Flex benefits are not available past the retirement year. 

Health benefit premiums can be paid monthly through a bank or similar online bill pay system. Cannot use Automated Clearing House (ACH) transfer transactions. It is highly recommended that you contact Benefits (402-471-4443) to verify that the prescription and insurance cards are activated. 
Life insurance benefits are requested and applied for through HR representative.

Retiree must request packet from Retirement to be mailed to home address. No other contacts or processes kick this off. 
The non-contributing member form must be sent to Retirement for disbursement to happen. The form needs to be received in time to process prior to the scheduled disbursement. Failure results in missing the cut off and having to wait fro the next month for the disbursement. 

Resources and documents 


State Employee’s Retirement System (booklet)
http://www.npers.ne.gov/public/howto/handbooks/handbookState.pdf

Deferred Compensation Plan (booklet) 

http://www.npers.ne.gov/public/howto/handbooks/handbookDCP.pdf

Employee Benefits Plans/Options, Enrollment Guide
http://www.das.state.ne.us/personnel/benefits/2009/index_cobra.html

Personnel Rules & Regs (pertaining to non-labor contract employees
http://www.das.state.ne.us/personnel/nerules/rules_bookmarks.pdf
NAPE/AFSCME State of Nebraska Labor Contract (pertaining to contract employees)
http://www.nlc.state.ne.us/docs/pilot/pubs/NAPEContract07-09.pdf

NPERS Benefits Estimators
http://www.npers.ne.gov/public/gbeCalculator/gbeCalculatorDemo.jsp

Retirement Notification Letter (Judy has a sample of this)

Separation of Employment (form)

http://www.das.state.ne.us/personnel/hrcentral/forms/separation_of_employment.pdf
Packets sent to your home:
HR Central
(results from you submitting Separation of Employment form and Retirement Notification Letter to your supervisor who forwards copies to HR)

Employee Benefits
(results from HR notification to Benefits)

Retirement System
(results from employee request up to 90 days in advance of retirement date)

